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SUBJECT: Implementing the President’s Executive Orders on “Ending Radical and
Wasteful Government DEI Programs and Preferencing” and “Ending Illegal
Discrimination and Restoring Merit-Based Opportunity and “Initial
Rescissions of Harmful Executive Orders and Actions.”

Purpose. To provide notice to the Job Corps community and to implement Executive Orders titled
“Ending Radical and Wasteful Government DEI Programs and Preferencing” and “Ending Illegal
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Discrimination and Restoring Merit-Based Opportunity”.

Background. The President signed Executive Orders titled “Ending Radical and Wasteful
Government DEI Programs and Preferencing” and “Ending Illegal Discrimination and
Restoring Merit-Based Opportunity,” which direct all federal agencies and programs to halt
activities related to DEI/DEIA initiatives that are not explicitly authorized by federal law. The
Job Corps program, as part of the U.S. Department of Labor, is required to align its operations,
policies, and procedures with this directive immediately. Job Corps will be carefully reviewing
its Policy and Requirements Handbook (PRH) and Program Instruction Notices and will provide
guidance.

! Executive Order, “Ending Radical and Wasteful Government DEI Programs and Preferencing,” January 20, 2025,
available at https://www.whitehouse.gov/presidential-actions/2025/01/ending-radical-and-wasteful-government-dei-
programs-and-preferencing/.

Executive Order, “Ending Illegal Discrimination and Restoring Merit-Based Opportunity,” January 21, 2025, available at
https://www.whitehouse.gov/presidential-actions/2025/01/ending-illegal-discrimination-and-restoring-merit-based-
opportunity/.
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Action.

All Job Corps center operators must take the following steps:

o Cease any training sessions, workshops, activities, or events promoting DEI principles.

e Communicate the cessation of DEI activities to all center staff and relevant partners.

e Ensure that any external communications reflect compliance with the above referenced
Executive Orders.

e Continue to follow requirements mandated by federal law, such as those related to Section 188
of the Workforce Innovation and Opportunity Act, Section 504 of the Rehabilitation Act, and
Title VII of the Civil Rights Act, which are not affected by these Executive Orders.

e To the extent PRH provisions are contrary to these Executive Orders, they are hereby removed
from the PRH and are not requirements of any DOL Job Corps contract.

Effective Date. Immediately

Expiration Date. Until superseded or suspended

Inquiries. Direct inquiries to your designated Regional Director.



