




 
   

 JOB CORPS HEALTH QUESTIONNAIRE, ETA 6-53   
 
Purpose.   To determine the health and accommodation/modification needs of each Job Corps applicant.  
 
Originator.  Job Corps admissions counselor. 
 
Frequency.  Once for each student at time of application.   
 
Distribution.  This is a 2-page form.  If there are "yes" answers to one or more questions on the form, the 
originator (admissions counselor) must obtain relevant physician/institution reports and forward the 
applicant's folder, including the ETA 6-53, to the Job Corps center of assignment.  
 
General Instructions.  Information is placed on the form as given by the applicant during the health interview. 
 This information is confidential and must be so maintained by the admissions counselor.  The admissions 
counselor must:  
 
$ Ensure that the health questionnaire is fully understood by the applicant and that all entries are 

completed and appropriately written or checked.    
 

$ Obtain additional information or arrange for a new health examination or evaluation for the applicant 
when requested by the center of assignment.   

 
Detailed Instructions. 
  
Item  Comments 
 
1 Self Explanatory 
 
2 Self Explanatory 
 
3 Self Explanatory 
 
4 Self Explanatory 
 
5 Self Explanatory  
 
6 Self Explanatory 
 
7,8 Ask questions as stated and check "NO" or "YES."   
 

$ Attach copy of insurance or Medicaid card if appropriate. 
 

$ If possible, obtain the medical diagnosis of the condition rather than the applicant's 
description of symptoms. 

 
$ Establish appropriate dates for the onset of the condition and date it ceased, if appropriate. 

 
$ Obtain information about all hospital stays even if several were for the same condition.  List 

only dates that applicant was in the hospital.  Do not include emergency room visits. 



 
   

Item  Comments 
 
9 Obtain information about each condition.  Explain how often the problem occurs (e.g., heart 

condition--cannot walk up stairs without getting short of breath).  Specify whether the applicant still 
has the condition. 

 
10 Record whether applicant has a physical or mental impairment that requires a reasonable 

accommodation to perform the essential functions of the Job Corps program.  
 
11 Use this section to record any comments provided by the applicant for questions 8, 9, or 10.  If the 

applicant is not sure whether he/she had one of the conditions mentioned in questions 8 or 9 or 
requires an accommodation (item 10), include whatever information the applicant provides.   

 
If the applicant is reluctant to give additional information, the admissions counselor must not 
pressure the applicant.  Indicate in this section that the applicant declined to comment. 

 




