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STUDENT ALLOWANCE AND ALLOTMENT SYSTEM (SAAS)

MINIMUM PAID
ELIGIBILITY PAID DAYS AMOUNT PAY OUT CRITERIA BY DEDUCTIONS
Living Program If enrolled Biweekly in cash AWOL, unpaid Center | Collected by JCDC as
Allowance Enrollment before personal, and payroll deductions:
11/1/2012: administrative —  payroll taxes
1-56 ) Iea:VE dayS are not — indebtedness
57 - 112 $25 per pay period paid Collected by the
113 - 182 $’j:0 per pay per!og center:
183+ $40 per pay per!od — student fines
$50 per pay perio _  property
loss/damage
If enrolled on reimbursements
or after
11/1/2012:
1-182 $25 per pay period
183+ $35 per pay period
Allotments | Student with Student  #of | Matched at 5 times | By check to Proof of JCDC | Student share collected
child(ren) share  days | the student share designated allottees dependency automatically by JCDC
$5 N/A by Job Corps required as payroll deduction.
$10 N/A
$5-$15 57+
Arrival Pay | Newly Enrolled | N/A $25 (one-time Upon arrival in cash N/A Center | Payroll Taxes*
Re-Enrolled payment) (*applied retroactively
to first regular bi-
weekly allowance
check by JCDC)
Transition Graduate with N/A If enrolled before 90% at time of Hired at time of Center | Payroll taxes
Allowance HSE or high 11/1/2012: departure from center | departure from and Advances
school diploma $250 - JCDC check for center (with valid JCDC | Student allotment share
completion balance telephone General indebtedness
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credential” (*if
enrolled prior
to 7/1/2013
does not require
completion at
Job Corps. If
enrolled after
7/1/2013
requires
completion at
Job Corps)

MINIMUM PAID
ELIGIBILITY PAID DAYS AMOUNT PAY OUT CRITERIA BY DEDUCTIONS
only (attained If enrolled on or 50% at time of verification) Other indebtedness
while at Job after 11/1/2012: departure from center | Not hired at time
Corps) $200 - JCDC check for of departure from
Transition Graduate with N/A If enrolled before 90% at time of Hired at time of Center | Payroll taxes
Allowance CTT 11/1/2012: departure from center | departure from and Advances
completion $750 - JCDC check for center (with valid JCDC | Student Allotment
and/or balance telephone Share
attainment of If enrolled on or 50% at time of verification) General Indebtedness*
postsec_ongary after 11/1/2012: departure from center | Not hired at time (1ther Indebtedness *
credential only $500 - JCDC check for of departure from (*up to $500)
(no HSE GED balance center
or high school
diploma
attained)
Transition Graduate with N/A If enrolled before 90% at time of Hired at time of Center | Payroll taxes
Allowance combination 11/1/2012: departure from center | departure from and Advances
HSE or high $1200 - JCDC check for center (with valid JCDC | Student Allotment
school balance telephone Share
diploma* and 50% at time of verification) General Indebtedness*
Job Corps CTT departure from center | Not hired at time Other Indebtedness *
completer If enrolled on or - JCDC check for of departure from (*up to $500)
aPtd{or Cof after 11/1/2012: balance center
attainment o
postsecondary $1000
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ELIGIBILITY

MINIMUM
PAID DAYS

AMOUNT

PAY OUT

CRITERIA

PAID
BY

DEDUCTIONS

Survey
Completion
Payments

Graduate

N/A

$10

$15
$20

N/A

Following
completion of:

90 - 120 day
contact survey

6 month survey
12 month survey

JCDC

TWIOA section 3(52) defines RECOGNIZED POSTSECONDARY CREDENTIAL as a credential consisting of an industry-
recognized certificate or certification, a certificate of completion of an apprenticeship, a license recognized by the State involved or

Federal Government, or an associate or baccalaureate degree.
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