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Pilot Center Comments 

 
 
In the short duration of the pilot, the pilot centers have already reported 

several benefits to operating under the Career Success Standards. Examples of 
comments received from Center Directors include: 

 
• Gove Aker of Collbran Job Corps Center, a pilot site, stated “the 

Standards get at the whole human being with the skills students really 
need for success.” No matter how well a center is performing, the 
Standards provide a foundation to build-on a job-readiness centered 
culture.”   
 

• Bobby Brown of Detroit Job Corps Center affirms that “this has helped 
change the center’s culture from a compliance driven culture to a more 
constructive culture in which all members are encouraged to interact 
with others and approach tasks in ways that help them meet their 
higher-order needs for satisfaction and growth”.  We have experienced 
improved performance outcomes for staff and students since the 
Standards became the way of life at Detroit Job Corps.” 

 


