
PY 02 Job Corps National Director’s Award Recipients 
 

OUTSTANDING JOB CORPS CONTRIBUTION 
 

 
Criteria: 
Acknowledges a special programmatic contribution that has significant impact on the Job 
Corps System. 
 

Whitney M. Young Job Corps Center 
 
Whitney M. Young JCC is being recognized for forming an alliance with the Kentucky 
Department of Adult Education and Literacy.  Through a memorandum of understanding 
(MOU), eligible students who are enrolled in a Kentucky Job Corps center have the 
opportunity to enroll in the Kentucky Adult Education System via the Kentucky virtual 
web site.  The MOU has also fostered relationships with several key members in the adult 
education field, thereby speeding up the processing for GED test results.   
 
 

OUTSTANDING SAFETY AND HEALTH PROGRAM 
 
Criteria: 
Acknowledges programs that have substantial positive impact on a center’s safety and 
health environment.  Award recipients (one per region) were determined by a panel of 
health and safety experts using the following information sources: 
 
 OASAM Safety and Health Assessments 
 Abatement Tracking Information 
 Quarterly Environmental Health Inspection Reports 
 Reports on Quality of Health Services 
 Safety ratings derived from Student Satisfaction Surveys 
 Regional Health Consultant reports 
 
Region Center 
Boston  Shriver Job Corps Center 
New York Cassadaga Job Corps Center 
Philadelphia Carl D. Perkins Job Corps Center 
Atlanta Atlanta Job Corps Center 
Chicago Blackwell Job Corps Center 
Dallas  Albuquerque Job Corps Center 
Kansas City Mingo Job Corps Center* 
Denver Quentin Burdick Job Corps Center* 
San Francisco Phoenix Job Corps Center 
Seattle Alaska Job Corps Center* 

 
 
 
 

* Center/Agency was also a PY 2001 award winner in the same category 
 



   * Center/Agency was also a PY 2001 award winner in the same category 

 
 

OUTSTANDING ACHIEVEMENT –  
JOB CORPS CENTERS 

 
Criteria: 
Acknowledges exemplary performance by a Job Corps center.  There are three tiers to 
this award:  Outstanding Achievers, Highly Effective Performers, and Honorable 
Mention.  To be considered for this award, centers must have attained specified 
performance levels in four areas:  1) Outcome Measurement System (OMS) overall 
rating, 2) cumulative On-Board Strength (OBS), 3) 60-day commitment rating, and 4) 
sound financial management. 
 
Award Recipients: 

 
Outstanding Achievers 
Criteria:  Overall OMS rating of 98.8% or above; OBS of 99% or above; 
commitment rate of 92.7% of goal or above. 

 
*Barranquitas JCC *Mississippi JCC *Inland JCC 
*Cassadaga JCC *David L. Carrasco JCC *San Jose JCC 
Ramey JCC Little Rock JCC  
Charleston JCC New Orleans JCC  
Atlanta JCC *Excelsior Springs JCC  
Bamberg JCC *Collbran JCC  
Miami JCC Weber Basin JCC  

 
 

Effective Performers 
Criteria: Overall OMS rating of at least 93.6%; OBS of 98% or above; 
commitment rate of 92.7% of goal or above. 

 
*Connecticut JCC Gulfport JCC *Laredo JCC 
Arecibo JCC *Jacksonville JCC Fred G. Acosta JCC 
Edison JCC Joliet JCC Los Angeles JCC 
Iroquois JCC Lyndon Johnson JCC Phoenix JCC 
Harpers Ferry JCC Schenck JCC *Alaska JCC 
Muhlenberg JCC *Dayton JCC Cascades JCC 
Philadelphia JCC Hubert H. Humphrey JCC  

 
 

Honorable Mention 
Criteria: Overall OMS rating of at least 93.6%; OBS of 97% or above; 
commitment rate of 87.6% of goal or above. 

 
Shriver JCC Kittrell JCC Hawaii JCC 
*Frenchburg JCC Guthrie JCC Timber Lake JCC 
Pine Knot JCC *Flint Hills JCC  
Whitney M. Young JCC Trapper Creek JCC  

 



   * Center/Agency was also a PY 2001 award winner in the same category 

OUTSTANDING ACHIEVEMENT -  
 OUTREACH AND ADMISSIONS AGENCIES 

 
Criteria: 
Acknowledges exemplary performance by an Outreach and Admissions provider.  To 
qualify for the award, an operator’s contract quota must be greater than 100.  To be 
considered for this award, OA providers must have attained specified performance 
levels in two areas:  1) Outreach and Admissions OMS (OAOMS) overall rating, and 
2) 60-day commitment rate. 

 
Award Recipients: 

 
Small Operators 
Criteria: Overall PY 2002 OAOMS rating above 100%; 30-day and 60-day 
Commitment ratings of at least 90% of goal; Quotas greater than or equal to 100 
but less than 300. 

 
Brooklyn JCC 
 

Gulfport JCC 
 

*Cincinnati JCC 
 

American Business 
Corporation, Georgia 

Memphis JCC 
 

Long Beach JCC 

 
Mid-Sized Operators 
Criteria: Overall PY 2002 OAOMS rating above 100%; 30-day and 60-day 
Commitment ratings of at least 90% of goal; Quotas greater than or equal to 300 
but less than 500.  

 
Miami JCC *David L. Carrasco JCC Excelsior Springs JCC 

 
Large Operators 
Criteria: Overall PY 2002 OAOMS rating above 100%; 30-day and 60-day 
Commitment ratings of at least 90% of goal; Quotas greater than or equal to 500. 

 
*Puerto Rico Outreach and 
Admissions 
 

Florida Agency for 
Workforce Innovation 
(formerly Florida 
Employment Security) 
 

*San Jose JCC 
 

Education Management 
Corporation, Virginia 
 

Guthrie JCC 
 

Washington DEL-JEN  
 

Maryland Outreach and 
Admissions 

Innovation Phoenix 
Outreach and Admissions 

 

 
Honorable Mention 
Criteria: Overall PY 2002 OAOMS rating above 100%; 30-day and 60-day 
Commitment ratings of at least 85.9% of goal; Quotas greater than or equal to 
100. 
 

*Shriver Fort Devins JCC 
 

Indiana AFL-CIO 
 

Southeast Texas Education 
Foundation 



   * Center/Agency was also a PY 2001 award winner in the same category 

 
OUTSTANDING ACHIEVEMENT –  

CAREER TRANSITION SERVICES AGENCIES 
 
Criteria: 
 
Acknowledges exemplary performance by Career Transition Services (CTS) 
providers.  To qualify for nomination, operators must have a graduate placement pool 
of 100 or more.  To be considered for this award, CTS agencies must have attained 
specified performance levels in four areas:  1) overall Placement Outcome 
Measurement System (POMS) rating, 2) former enrollee placement rate, 3) graduate 
placement rate, and 4) 6 month and 12 month follow-up placement rates. 

 
Award Recipient: 

 
Miami JCC 
 

 

 
Honorable Mention 
Criteria: Overall POMS rating of 90% or above; former enrollee placement rate of 
75% of goal or above; graduate placement rate, 6 month follow-up placement 
rate, and 12 month follow-up placement rate of 80% of goal or above. 

 
Edison JCC 
 

*Pittsburgh JCC 
 

Utah/Montana Dynamic 
Educational Systems, Inc. 
 

Earle C. Clements JCC 
 

Excelsior Springs JCC 
 

 

 



   * Center/Agency was also a PY 2001 award winner in the same category 

MOST IMPROVED JOB CORPS CENTER 
 
 

Criteria: 
Acknowledges dramatic improvement by a Job Corps Center.  To be considered for this 
award, the center must have been nominated by the Job Corps regional office, along with 
corresponding support documentation for their choice.  
 
Award Recipients: 
 
 
Region Center 
Boston  Grafton JCC 
New York Brooklyn JCC 
Philadelphia Harpers Ferry JCC 
Atlanta Bamberg JCC 
Chicago No nomination 
Dallas  New Orleans JCC 
Kansas City No nomination 
Denver Clearfield JCC 
San Francisco San Diego JCC 
Seattle Curlew JCC 

 
 
 

 
 
 


